Memorandum of Understanding
between
the Chico Unified Teachers Association
and

the Chico Unified School District

RE: Step Progression

This MOU will become effective with the approval and signature of both CUTA and CUSD on September 21, 2026 and
will expire on June 30, 2027. The application of this agreement will affect Step Progression for the 2027-28 school-year.
This is a pilot agreement and as such does not set a past practice or precedent.

The current CUTA/CUSD collective bargaining agreement states that a member must work or be on specific leave types
for at least 75% of the year in order to step annually. Current leaves which do not count towards step progression include:

8.5.1.E.1 Substitute Pay - Section 10.8

8.5.1.E2 MuaternttyEeave Pre-birth leave without pay - Section 10.11(a)
8.5.1.E3 Child Care Leave - Section 10.12

8.5.1.E4 Differential Pay Leave - Section 10.19

8.5.1.E5 Legislative Leave - Section 10.16

8.51.E.6 Personal Leave in Excess of One Semester — Section 10.18

E6TAand-€55SD-agreethat 8.5.1.E.2 “Maternity Leave”, now referenced in the updated contract as “Pregnaney-Retated

Eeave Pre-birth leave without pay - 10.11(a)”, shall not count towards step progression. This leave is distinct from
“Pregnancy disability leave pre-birth - 10.11(b)” and “Pregnancy disability leave post-birth - 10.11 (c)”, which are
intentionally not included on the list above and count towards step progression.

and-8.5.1.E.4 “Differential Pay” shall be struck from the list above, and days spent on pregrancy-retated-eaveand/or
differential pay shall count towards the 75% of the year required for step progression.

All other provisions of the CBA will stand as is unless mutually agreed to by both parties.
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(,/(fharlie Snyder, President, Date
Chico Unified Teachers Association

John Shepi:}cr‘d, Assi@t éuperintendent, Date
Chico Unified School District
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